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Today is November 26, 2014, and welcome to the HR Weekly Podcast from the State
Human Resources Division. This week’s podcast discusses a recent press release from
the United States Department of Labor, or DOL, following a DOL investigation.

The investigation, by the United States Department of Wage and Hour Division, found
that LinkedIn Corporation was in violation of the overtime and recordkeeping provisions
in the Fair Labor Standards Act. Investigators found that LinkedIn failed to properly
record and pay for all hours worked in a workweek.

In response to these findings, the company paid $3,346,195 in overtime back wages
and $2,509,646 in damages to 359 former and current employees in four different
states. LinkedIn entered into an enhanced compliance agreement with the DOL that
included agreeing to: provide compliance training and distribute its policy prohibiting
off-the-clock work to all nhonexempt employees and their managers; meet with
managers of current affected employees to remind them that overtime work must be
recorded and paid for; and remind employees of LinkedIn’s policy prohibiting retaliation
against any employee who raises concerns about workplace issues.

The DOL applauded the company’s response stating “this company has shown a great
deal of integrity by fully cooperating with investigators and stepping up to the plate
without hesitation to help make workers whole,” said Dr. David Weil, administrator of
the Wage and Hour Division. “We are particularly pleased that LinkedIn also has
committed to take positive and practical steps towards securing future compliance.”

Susan Blanco, district director for the division in San Francisco, stated: “We urge all
employers, large and small, to review their pay practices to ensure employees know
their basic workplace rights and that the commitment to compliance works through all
levels of the organization. The department is committed to protecting the rights of
workers and leveling the playing field for all law-abiding employers.”

Additional information regarding the Fair Labor Standards Act can be found on the
Department of Labor website at www.dol.gov/whd. Thank you.



http://www.dol.gov/whd

